
ESG Scoring

32% lower than 
reference benchmark1)
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Supply Chain Management

25% 
less exposure to 
suppliers’ status 
to the reference 
benchmark.

Information Security and PrivacyCarbon Footprint Employee Impact

Materials Sourcing & Efficiency

Employee diversity
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ZTE lags
industry leader 
in terms of risk 
management in ISP.
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5.6% lower carbon 
emissions

�<.9@�.0562C21�A5?<B45�� .==?<.052@�

•  (&+01.1*9�,0017$5,10
�$2D�0<<96;4�A205;<9<4F���'.16<�'2:<A2�*;6A

• �.16'�%$4('�(0(3*9�/$0$*(/(05�4945(/
� G&<D2?#.@A2? %$�H���

• �$&-,0*�/$5(3,$.�$0'�231&(44�

�� (22�12A.69@�6;�A52�.==2;16E��
�� �2?A63621� ;3<?:.A6<;�(F@A2:@�(20B?6AF�&?<32@@6<;.9
�� �2?A63621� ;3<?:.A6<;�(F@A2:@��B16A<?
�� �2?A63621� ;3<?:.A6<;�(20B?6AF��@@B?.;02�+<?82?
�� �2?A6360.A6<;�<3��9<B1�(20B?6AF�!;<D92142
�� �.A.�&?<A20A6<;��4?22:2;A

�622.9�&+$,0�&3,4,4
;��=?69��
��
�-)��5.1�6A@�2;A6?2�@B==9F�05.6;�@5BA�1<D;�B;12?�.�

A?.12�/.;�963A21�/F�*(�4<C2?;:2;A�

-)��6@�/<B;1�A<�@5?6;8�6;�A52�49</.9�:.?82A�1B2�A<�A52�*�(��/.;�

.;1�A52��3?60.;�0<B;A?62@�:.F�./.;1<;�-)��3<?�6A@�/.1�

?2=BA.A6<;�@=?2.1�/F�6A@�D2@A2?;�:.6;@A?2.:�:216.� )52�:.6;�

?2.@<;�6@�A5.A��56;2@2� ��5.C2�.�9<D�:.?82A�@5.?2�6;�A52�

6;A2?;.A6<;.9�:.?82A�.;1�A52�A205;<9<4F�92C29�6@�/.08D.?1

���
� ��� ����
�


�

�

�
�

�

�
�

�

�
�� �
�� �
��

+<?91�:.?82A�@5.?2�<3��56;2@2� �

056;2@2� �


 �

 �

 �



�
��

�
��

�
��

-)����(���<;3960A��?22�(:29A2?���2?A6360.A6<;

�2?A63621 B;12?�D.F *;02?A63621

# ��62*3$'('�5+(�&10).,&5�/,0(3$.�/$0$*(/(05�
4945(/�,0�$&&13'$0&(�8,5+�,05(30$5,10$.�45$0'$3'4��



Appendix 1-1——ESG scoring
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Appendix 1-2——ESG scoring
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Appendix 1-3——ESG scoring
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Appendix 2——Carbon Footprint

Goals achieved through 3 approaches:
1. Technology innovation

Ø In 2018, ZTE launched a new series of RRU (Radio Remote Unit) which could significantly
reduce energy consumption and carbon emission from base station by using natural
cooling system.

Ø Last year, ZTE’s self-developed evaporative cooling technology was implemented at several
data centers. The technology can remove the heat of the machine through water mist
according to the humidity of the area.

2. Cloud-based energy management system

Ø ‘PowerMaster ONE’ is an integrated system which support a variety of
energy inputs and management. With iEnergy software installed, a lean
management on energy can be achieved.

3. Packing material and process

Ø In 2018, ZTE has required to replace all the package with a biodegradable and recyclable
one.

Ø The total of 179,597 boxes reduced in whole year.

Ø The packing material consumption has been reduced for three consecutive years.

Packing material consumption over past 3 years
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Solid Wastes Comparison ( Tons)
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Direct & Indirect Emission (Tons)

What ZTE can do better if compare to benchmark company Ericsson?
• ZTE’s report should be more informative in terms of charts and data that stick 

to the same format and standard of previous years.

• ZTE should cooperate with universities and institutions worldwide to 
strengthen their effort on reducing carbon emission and meet international 
standards.

• ZTE should set targets for its reduction that approved by the relative 
committee every year.

• Increase the weights of renewable energy used in ZTE’s operation is vital for 
reduction. 
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Appendix 4——Information security and Privacy
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Appendix 5——Employee Impact
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